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TATE AGENCY: Board of Supervisors for the University of Louisiana System 
 
EFFECTIVE:  September 30, 2022 
 
POLICY NO: 3 
 
SUBJECT:  AMERICANS WITH DISABILITIES ACT (ADA) 
 
 
I. POLICY STATEMENT 
 

The Board of Supervisors for the University of Louisiana System is fully committed 
to ensuring compliance with the requirements of the Americans with Disabilities 
Act and its Amending Act of 2008 (collectively ADA) to include: 
 

• Title I: Prohibits discrimination against qualified individuals with disabilities 
in all employment practices, including recruitment, hiring, advancement, 
compensation, fringe benefits, job training and other terms, conditions and 
privileges of employment

e health or safety of the individual with a disability 
or others. 
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III. APPLICABILITY 
 

This policy applies to all Board of Supervisors for the University of Louisiana System 
employees, applicants for employment, and members of the general public that 
receive services from the Board of Supervisors for the University of Louisiana 
System. 

 
IV. DEFINITIONS 
 

A. Disability: Under the ADA, an individual with a disability is a person who: 
1. Has a physical or mental impairment that substantially limits one or more 

major life activities; 
2.
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F. Qualified Individual:  
1. Under Title I, an individual with a disability who meets the requisite skill, 

experience, and education requirements for the position and who can 
perform the essential functions of the position held or applied for, with 
or without reasonable accommodation(s). 
 

2. Under Title II, an individual with a disability who meets the essential 
eligibility requirements for the receipt of services or the participation in 
programs or activities provided by the Board of Supervisors for the 
University of Louisiana System, with or without reasonable 
accommodation(s). 

 
G. Reasonable Accommodations:  

1. Under Title I, a modification or adjustment to the work environment that 
will enable a qualified individual with a disability to: 

a. Participate in the testing, application and/or interview process; 
b. Perform the essential functions of the job; or 
c. Provide equal opportunity to the benefits and privileges of 

employment. 
2. Under Title II, a modification that permits an individual with a disability 

to effectively communicate with the Board of Supervisors for the 
University of Louisiana System and/or ensure equal opportunity relative 
to the Board of Supervisors for the University of Louisiana System 
programs, services, activities and facilities. 

 
H. Undue Hardship: An accommodation that would be unduly costly, extensive, 

substantial or disruptive, in light of factors such as the size of the agency, the 
resources available and the nature of the agency’s business operations. 

 
I. Direct Threat: A significant risk of substantial harm to the health or safety of 

an individual 
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V. PROCEDURES FOR REQUESTING A REASONABLE ACCOMMODATION 
 
It is the responsibility of the qualified individual with a disability to request a 
reasonable accommodation(s) when needed. To do so, the individual: 
 

• May initiate a request either verbally or in writing. If in writing, the qualified 
individual with a disability should complete the Request for Accommodation 
Form. If the individual needs assistance to complete the request form, the 
Board of Supervisors for the University of Louisiana System will provide such 
assistance; 

 
• Must submit the request to the appropriate 
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2. Interview Process 
 

If contacted for an interview, a qualified individual 
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VI. INTERACTIVE PROCESS - EVALUATION OF ACCOMMODATION REQUESTS 
 

Upon receipt, the individual to whom an a 
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should be addressed to Dr. James B. Henderson, President and CEO of the UL 
System, by writing to: 1201 North Third Street, Suite 7-300, Baton 
Rouge, LA 70802. or calling (225) 342-6950. 

 
VIII. PROTECTIONS 
  

No individual shall be discriminated or retaliated against, coerced, intimidated, 
threatened, harassed or interfered with for: 
 

• Making an accommodation request; 
• Opposing any act or practice made unlawful by the ADA;  
• Filing a charge, testifying, assisting or otherwise participating in an 
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 Individuals may also contact or file a complaint with the following: 
 

• U.S. Equal Employment Opportunity Commission (EEOC) pursuant to Title 
I (29 CFR § 1630.1 – 1630.16) at 1-800-669-4000, 1-800-669-6820 (TTY 
for Deaf/Hard of Hearing callers only) or 1-844-234-5122 (ASL Video Phone 
for Deaf/Hard of Hearing callers only). 

• Louisiana Commission on Human Rights pursuant to La. R.S. 23:323 et seq 
at 225-342-6969; or 

• U.S. Department of Justice (DOJ), Civil Rights Division, pursuant to Title II 
(28 CFR § 35.101 – 35.190) at 202-514-3847 or 202-514-0716 (TTY for 
Deaf/Hard of Hearing callers only). 

 
Be advised that strict time limitations apply for filing complaints with these 
governmental agencies. 

 

AUTHORBEI/jJ
r BYJ
F29oooa lf
jT

 jj
o ja:rr jdV

 jj
o ja:rrV

 jj
o jEj
Yo:ooof jc r:upvn,y_GdeB


